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he Woman Who Mistook her/Injun
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Female patient who presented with multiple areas of pain,
fatigue, loss of concentration, difficulties with sleep

Any treatment intervention made her worse

Seemed to lack coping skills at work & home

Attended numerous medical & rehabilitation appointments
Extreme attention to bodily signs & symptoms

Convinced and acted like they she was disabled
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| did not have the Atool so to
understand the important difference between impairment and
disability
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Human Rights I- Expanding definitions
Who Is disabled & must therefore be
accommodated
Obesity
Alcohol & drug abuse
Allergies to scents
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Chronic pain
Chronic fatigue
floromyalgia
multiple chemicalssensitivities
RepAwsnnT
learning disabilities
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OPMuestlon for employers to consider in the context of Disability Preventior
and Management i It seems everyone has a disability?
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How do we remain competitive with:the
world economiesiif we compensate fol
everything & label more and more
employees as disabled?
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ccsnTTurns out that at least 20% of Canadians have a b
fide disability at one time or another

The new workplace technology; Job demands high
with low control; productivity, recessions
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