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Schedule 2 Employers

Individually liable for 
the cost of 

compensating their 
injured workers for 

work related injury / 
disease

Billed each week for 
their workerõs 

benefits paid by the 
WSIB and monthly 
for Physiciansõ costs 

and for 
Administration fees

Provided each year 
with an estimate of 
future WSIB costs 

for their 
organization

Private sector 
employers must 
provide financial 

security for their 
estimate of future 

WSIB cost
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Benefit Payment Route Overview

Workers Lost 

Time Benefits

Transaction 

Routing 

System

DAILY

Cost Information 

System

WEEKLY

SCH 2 Billing 

System

Health 

Care 

Benefits

Survivor 

Benefits

General Ledger

Payment 

Distribution

SCH 2 A/R 

System

Microfiche
Electronic File 

Transfer

Covered By 

Advances

Invoices

Monthly 

Statements
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Schedule 2 Invoice

Codes
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Covered by Advance Notice

7

Monthly Statement
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Benefit Payments

Topics

ÅPayment by Employer

ÅPayment by WSIB

Forms Covered

ÅCovered by Advances (CBA) Notice

ÅSchedule 2 Invoice

ÅSchedule 2 Monthly Statement

9

Covered By Advances

ÁA worker had an accident on November 14, 2003

ÁOn November 24, 2003 , the WSIB authorized benefits in the amount of $1,500 

ÁThe period of authorization was from November 15 to November 30, 2003

ÁThe worker was paid by the employer directly
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ÁOn December 18, 2003, the WSIB authorized further benefits in the amount 

of $2,000

ÁThe period of authorization was from December 2 to 14, 2003

ÁThe worker was paid advances by the employer

Covered By Advances

11

ÁOn January 2, 2004, the Claims Adjudicator determined the period from December 

8 to  December 14, 2003 should not have been processed as worker advances. 

Instead, the WSIB should have paid the worker directly for loss of earnings

ÁThe CBA period of Dec 8 -14 is inactivated, which creates a credit CBA notice

Covered By Advances
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1. On January 5, 2004 the period from December 8 to December 14, 2003 is re -authorized 

for payment to the worker

2. On January 9, 2004 a further payment for $3,000 is processed to the worker for the 

period from December 15, 2003 to January 15, 2004

Schedule 2 Invoice

1
2

13

ÁOn January 28, 2004, the Claims Adjudicator is notified that the worker returned to work on January 

4, 2004

The benefit period from January 4 to January 15, 2004 is therefore inactivated. An overpayment to the 

worker is recorded on the system and the employer receives a credit on his invoice   

Schedule 2 Invoice
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Electronic File Transfer (EFT) Of Benefit Payments

Schedule 2 Invoice and Covered By Advance 

notice details can be transmitted electronically 

to your company on a weekly basis

Contact Schedule 2 Business Analyst

Requires  a FTP or SSH server that allows for 

secured transmission of data from WSIB server 

to employer/3
rd

party

Complete EFT sign up sheet

Start -up will occur within one month of sign up

15

Monthly Statement
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Monthly Statement

17

Monthly Statement

ÁOn February 10, we cashed the employerõs cheque totaling $10,000.  

ÁThe employer requested that $4,600 be posted on account 855000 & $5,400 on his other account, 

899000.

ÁOn February 18, we cashed another cheque for $2,093.31.
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Other Employer Charges & Fees

Topics

ÅPhysiciansõ fees

ÅAdministration charges

ÅLate/incomplete filing of accident report 

charges

Forms Covered

ÅPhysician Fees/ Administration Charge Notice

ÅPhysician Fees Adjustment

Administration Charge Adjustment

ÅLate Filing of Accident Report Notice

ÅInvoice Cancellation Notice

19

Physiciansõ Fees

! Physicians bill the Ministry of Health (MOH) for the cost of 

the doctorõs visit with the injured worker

! MOH bills the WSIB (claim level detail is lost)

! Billing Process to the employer :

VEach year, the WSIB allocates an annual estimated cost 

and annual actual cost of physiciansõ fees for the entire 

Schedule 2 employer group

VAllocation to the Schedule 2 employer group is based 

on the information collected by the MOH and the 

historical ratio of health care costs between Schedule 1 

and Schedule 2 employers
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Physiciansõ Fees (contõd)

Loss of Earnings Rehabilitation Health Care Physiciansõ Fees

+ ++

V Allocation to the individual Schedule 2 employer is based 
on the ratio of the òemployerõsó benefit cost as compared 
to the entire òSchedule 2 employer groupõsó benefit cost 

V The ratio determined for the individual employer is used to 
calculate the amount of physiciansõ fees to charge the 
employer

V The benefit costs are the average of the prior 2 years 
costs for:

V The amount is charged to the employer, in 12 installments 
on the 1st day of each month.

21

Physiciansõ Fees/Administration Charge Notice

Estimate 
of 

Physician  
Fees

Rate Allocation
Amount



12

22

Physiciansõ Fee Adjustment

ÁIn February, employers receive a Physiciansõ 
fee adjustment notice

ÁThe adjustment is based on the difference 
between the òestimateó of Physiciansõ fees 
allocated to the Schedule 2 group for the 
previous year and the òactualó cost allocated 
to the Schedule 2 group

23

Physiciansõ Fee Adjustment

Estimated Employer's 
Individual Rate

Actual
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Administration Charges

! A provisional administration rate is used for the entire year

! Unique Admin rate applies to:
VHuman Resources & Skills Development (HRSD) Employers
VFederally Regulated Employers
VProvincially Regulated Employers

! The administration charges are issued on the first day of the month    
and pertain to the previous monthõs benefits

! Administration charges are calculated monthly on benefit costs 
including Covered by Advances (CBAs) and Physician Fees

Administration charge = 

Benefit Cost of Prior Month x Administration Rate
100

25

Physician Fees/Administration Charge Notice

Total 
Benefits

Admin Rate

Admin 
Amount



14

26

Monthly Statement

27

Administration Charge Adjustment

ÁIn August - September, employers receive an 
administration charge adjustment notice for 
the prior yearõs administration charge

ÁThe adjustment is based on the difference 
between the òprovisionaló admin rate and the 
òactualó admin rate
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Administration Charge Adjustment

Benefits paid 
to Worker 
Directly by 
Employer

Benefit 
Cost 

Billed to 
employer

Total 
Annual 
Benefit 

Cost

01-Aug-04

29

Late/Incomplete Filing Of Accident Report

! Employers must report a work -related accident to the WSIB if they 
learn that a worker required health care and/or

V Is absent from regular work

VEarns less than regular pay for regular work (e.g. Part -time hours)

VRequires modified work at less than regular pay

VRequires modified work at regular pay for more than 7 calendar days 
following the date of accident

! At the initial entitlement stage of a claim, the WSIB may levy three 
separate $250 penalties - one each for

VLate reporting

V Incomplete reporting, and

VFailing to provide a copy of the form 7 to the worker
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! The WSIB may again levy these penalties if the employer fails to 
respond to subsequent requests for information, or at the time of a 
recurrence

! The employer receives a letter from the adjudicator advising them 
of the non compliance

Late/Incomplete Filing Of Accident Report

31

Late/Incomplete Filing Of Accident Report
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Cancellation Notice

ÁOn March 22, 2004, the Claims Adjudicator cancels the 

late filing of accident report penalty

Late/Incomplete Filing Of Accident Report

33

Monthly Statement
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35

Interest

Á Interest is calculated on the employer account each day

Á Interest rates are updated on the first day of the month 

following the Bank of Canadaõs prime rate change

Á Credit interest is calculated daily based on WSIBõs bank 

annual prime lending rate less 2% and is posted on 

employer accounts with a credit balance

Á Debit interest is calculated daily based on WSIBõs bank 

annual prime rate plus 2% and is posted on employer 

accounts with a debit balance

Á Monthly statements will show the interest posted to the 

account on a daily basis
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Other Employer Adjustments & Activities

! Interest adjustments

! Transfer of misapplied payments and credit amounts

! Refund of excess credit on account

! Other penalties such as failure to re -employ worker 

! Letter of good standing

37
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!Employer is individually responsible for the 

expenses incurred for his workersõ claims

! In order to avoid daily debit interest and to 

remain in good standing status, the employer is 

encouraged to maintain a credit balance account

Managing Your Account Payments

39

! Employer pays a sufficient amount upfront so that the account 
remains in a credit & pays each invoice as received .

In determining a sufficient amount to keep on account, 
employer could review their cost -experience & their 
reimbursement pattern and adjust for changes, as required

üEmployer monitors balance on account using their monthly 
statements to ensure there is sufficient credit

üEmployer can pay additional funds if feels there is 
insufficient credit

üEmployer can withhold payments of future invoices if 
feels there is too much credit on account or can request a 
refund of a portion of their credit balance

Managing Your Account Payments

Options
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Managing Your Account Payments

Benefits Paid  by WSIB (weekly S2 Invoice & Phy Fees) $12,000

Benefits Paid to worker by employer (CBA Notice) $2,000

TOTAL BENEFITS $14,000

Estimated Admin Costs  (Total Benefits x Current Year Rate)

($14,000 x 27.97%)= $3,900

$3,900

SUBTOTAL $15,900

Average weekly expenses (assuming WSIB is usually paying benefits on an ongoing 
weekly basis)

($15,900 /52weeks)= $300

$300

Average # of weeks between invoice date & employer payment 4 Weeks

Reasonable Credit Amount to keep on Account

($300 x 4weeks)= $1,200

$1,200

Determining a Reasonable Credit Amount to keep on Account

Conõté.

41

Managing Your Account Payments

! Employer pays an amount periodically to cover the expenses that 
are appearing on the account and keep account in a credit balance. 
When credit balance gets low, employer pays again

üEXAMPLE:  Employer pays $18,000 in March 2004

üExpenses are normally $350 per week. (Advance payment should last 
about 1 year)

üEmployer does not pay invoices when they are received

üEmployer monitors balance on account using monthly statements

üEmployer notices credit on statement is getting too low

üEmployer pays another $11,000 in April 2005

Options
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Estimate of Future WSIB Costs

! In April/May of each year, employers are notified of the updated 

estimate of their future benefit costs and administration fees for 

their organization

! Method and assumptions used are similar to those for estimating 

future costs of Schedule 1 claims

! Components to the Employerõs estimate are:

1. Benefit Costs

» Inforce awards

» Potential future awards

2. Administrative Loading Costs
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Estimate of Future WSIB Costs

! The estimate of Benefit Costs is prepared by our Actuarial 
Department and is based on òin forceó benefits on December 31 of 
the previous year

! Upon employers request, the WSIB will consider independent 
valuations certified by a Fellow of the Canadian Institute of 
Actuaries

! Independent valuations are acceptable for up to 3 years as a basis 
for a percentage reduction which is applied to the WSIB estimate, 
for determining the employers funding requirements

! Independent valuations must be received by the WSIB no later 
than January 31 st

1. Estimate of BENEFIT COSTS

45

Estimate of Future WSIB Costséconõt

! The estimate of Administrative Loading Cost is calculated as 
follows:

Estimate of Benefit Cost x Admin Loading Rate

! The Admin Loading Rate represents the Projected Admin Rate for 
the current year

2. Estimate of ADMINSTRATIVE LOADING COSTS
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Estimate of Future WSIB Costs

47

Estimate of Future WSIB Costs

! Includes organizations under the Federal, Provincial and Municipal 
Governments

! Includes those legislated by government such as district school 
boards, colleges, libraries, other agencies, boards and commissions

! Are not required to provide the WSIB with security

! Need to consult with their auditor with respect to  financial 
reporting under Canadian Institute of Chartered Accountants 
(CICA) requirements

Public  Sector Firms
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Estimate of Future WSIB Costs   
ðPublic Sector Firms -

Firm No
855000

Telephone Enquiry No
(416) 344 - 3645

Issued DD MM YY
03   05   05

Estimate of Future Benefit Costs and Administrative Loading for period ending 
31- Dec- 04

Component Line # Value Formula/Notes

Estimate of future benefit costs 1 $1,300,415.95

Administrative loading rate 2 18.74%

Administrative loading on 
estimate of future benefit costs

3 $243,697.95 Line 1 x Line 2

Estimate of future benefit costs 
and administrative loading

4 $1,544,113.90 Line 1 + Line 3

49

Estimate of Future WSIB Costs 

!Organizations which are incorporated under the 
Canada/Ontario Business Corporations Act.

!May include business activities in industries such 
as airlines, telecommunications, railways, and 
shipping.

!Required to provide security for estimate of 
future benefit costs and administration fees.

!Security is to be in the form of a Letter of Credit

Private Sector Firms
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Estimate of Future WSIB Costs
- Private Sector Firms

Name
ABC Corporation

Telephone Enquiry No
(416) 344 - 3645

Issued DD MM YY
03   05   05

Estimate of Future Costs as of 31 - Dec- 04

Firm 
Number

Estimate of Future 
Benefit Costs 

(Note 1) $

Administrative Loading 
Rate (Note 2)

Administrative 
Loading $

Total 
Estimate $

Previous Security 
Required $

A B C D=B x C E=B x D F

855000 1,300,415.95 18.74% 243,697.95 1,544,113.90 1,286,632.09

856123 0.00 18.74% 0.00 0.00 0.00

2 1,300,415.95 243,697.95 1,544,113.90 1,286,632.09

Conõté.
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Estimate of Future WSIB Costs

Name
ABC Corporation

Telephone Enquiry No
(416) 344 - 3645

Issued DD MM YY
03   05   05

Security Requirements of Organization

Component Line # Value $ Formula / Notes

Estimate Comparison

ÅCurrent estimate of future benefit costs and         
administrative loading

ÅPrevious amount requiring securitization

ÅDifference between estimates

ÅPercent difference between estimates

Minimum Security Required

1

2

3

4

5

1,544,113.90

1,286,632.09

257,481.81

20.01%

1,544,113.90

Sum of column E

Sum of column F

Line 1 ðLine 2

(Line 3 / Line 2)  x 100% 

See Note 3

Security on Hand as Of 31 - Mar - 05

ÅLetter of Credit 6 1,286,632.09

Additional Security Required by 30 - Jun- 05

ÅPlease submit additional security if this value 
is $100.00 or more

7 257,481.81 Line 5 ðLine 6
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Estimate Of Future WSIB Costs

Claim Details on Inforce Benefits at December 31, 2004

855000 9785115 Worker Pension (Partially Indexed) 19321020 19730530

855000 8512354 Bill 165 ($200) Supplement 19321020 19730530

855000 10943255 Worker Pension (Partially Indexed) 19350329 19761106

855000 15789652 Worker Pension (Partially Indexed) 19360509 19880119

855000 17856268 Future Economic Loss (Fully Indexed) 19360509 19900903

855000 17952311 Independent Living Allowance 19360509 19900903

855000 20156789 Loss of Earnings 19580618 20020125

Firm Claim Benefit Name Date of Birth Date of Accident

!Supplementary Details for Private Sector Employers

53
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Schedule 2 Covered By Advances

Claim Level Benefit Cost Reports Available to Employer

55

Claim Cost by Year

Claim Level Benefit Cost Reports Available to Employer




